
AGENDA 
 

MURFREESBORO CITY BOARD OF EDUCATION 
SPECIAL CALLED BOARD MEETING-- 

POLICY WORK SESSION 
Tuesday, July 12, 2011 

6:30 p.m.—Central Administration Building 
 
 

ORDER OF BUSINESS 
 

I. CALL TO ORDER BY BOARD CHAIR 
 

II. BOARD POLICY REVIEW 
 
For Further Discussion: 
BO 29—School Visitors 
STU 57—Release of Students During School Hours  
 
For Discussion: 
PER 9—Fringe Benefits for Full-Time Employees (Proposed Revision) 
STU 53—Bullying (Proposed Revision) 
STU 58—Interscholastic Sports (Proposed New Policy)  
 

III. REVIEW OF DRAFT JULY 26, 2011 BOARD MEETING AGENDA 
 

IV. REPORT ON MODEL SCHOOLS CONFERENCE—NANCY DUGGIN 
 

V. DISCUSSION OF EDUCATION LEGISLATION 
 

VI. ADJOURNMENT 
 
 
 
 
 
 
 

MISSION STATEMENT 
 

To assure academic and personal success 
for each child. 

 
 
 
 



MURFREESBORO CITY SCHOOL BOARD POLICY 
 

Descriptor No: 
 
            BO 29 

Date Adopted: 
 
          4/79 

Descriptor Term: 
 
           SCHOOL 
          VISITORS 

 
Reviewed/Revision Adopted: 
 
     1/01; 7/01 

 
SCHOOLS 1 
 2 
A “visitor” is defined as anyone other than the enrolled students in the school and school 3 
employees or officials. 4 

 5 
Upon entering a school, all visitors shall report to the school’s main office, all adult visitors 6 
shall be required to present valid photo identification and to sign the school’s log-in book to 7 
include the time of arrival.  (A student’s parent, legal guardian, or legal custodian who is 8 
unable to present valid photo identification must have his or her identity confirmed using 9 
the individual’s photograph, on file in the school’s office, taken at the time of the student’s 10 
initial enrollment in school.)  Visitors shall also be required to sign-out when leaving the 11 
building.  Exceptions to this include special occasions such as school programs, athletic 12 
events, open houses, and similar public events.  Authorization to visit parts of the school 13 
building or campus, other than the school office, will be determined by the principal or the 14 
principal’s designee.  As a general rule, guest passes shall be issued for all persons other 15 
than students and employees of the school or school system. 16 

 17 
In order to maintain the conditions and atmosphere suitable for learning, no person shall enter 18 
onto the grounds or into the school buildings during hours of student instruction except students 19 
assigned to that school, the staff of the school, parents of students, and other persons with lawful 20 
and valid business on the school premises. 21 
 22 
The principal or the principal's designee has the authority to exclude from the premises any 23 
person who is disrupting the educational program in the classroom or the school, disturbing a 24 
teacher or student on the premises, or who is on the premises for the purpose of committing an 25 
illegal act. 26 
 27 
The principal shall contact law enforcement officials when the principal believes the situation 28 
warrants it. 29 
 30 



Students may not bring non-student brothers or sisters to school, unless approved by the Director 31 
of Schools or the Director's designee.  Requests to bring out-of-town visitors to school must be 32 
approved by the principal. 33 
 34 
CENTRAL OFFICE AND ALL OTHER NON-SCHOOL FACILITIES 35 
 36 
Except on occasions such as special programs, public meetings, open houses, or other public 37 
events, all visitors will use the appropriate entrance and report to the reception desk or 38 
designated area when entering the facility and will sign a log book during normal office hours.  39 
Authorization to visit elsewhere in the facility will be determined by the Director of Schools or 40 
the Director’s designee.  Generally, guest passes shall be issued for all visitors. 41 
In order to maintain the conditions and atmosphere for a suitable work environment, only 42 
persons with lawful and valid business shall enter the facilities. 43 
 44 
The Director of Schools, supervisors, or designees have the authority to exclude from the 45 
premises any persons disrupting the work environment at a facility, disturbing the employees in 46 
the facility, or committing an illegal act in the facility.  The Director of Schools, supervisors, or 47 
designees shall contact law enforcement officials when the situation warrants such measures. 48 



MURFREESBORO CITY SCHOOL BOARD POLICY 
 

Descriptor No: 
 
            STU 57 

Date Adopted: 
 
 

Descriptor Term: 
 
RELEASE OF STUDENTS 

DURING 
SCHOOL HOURS 

 

Reviewed/Revision Adopted: 
 
 

 
Students should be in school for the full day, except as permitted by the following procedures 1 
governing the release of students during school hours: 2 
 3 

1. No student shall leave school prior to regular dismissal time, unless the early dismissal is 4 
requested by the student’s parent, legal guardian, or legal custodian. , and approved by 5 
the school’s principal or the principal’s designee.   6 

2. No student shall be released prior to regular dismissal time to any person other than to the 7 
student’s parent, legal guardian, or legal custodian, or another person designated in 8 
writing by the student’s parent, legal guardian, or legal custodian; provided, however, 9 
that in the event of an emergency and as otherwise required by law, students may be 10 
released from school in the company of a school employee, police officer, court officer, 11 
an employee of the Department of Children’s Services, or emergency medical personnel.   12 

3. All persons removing a student from school during school hours will be required: 13 
a. To report to the school office immediately upon entering the school; 14 
b. To present valid photo identification to the appropriate school personnel; and 15 
c. To sign the school’s visitor log book, indicating that the person is removing the 16 

child from school, and to include the date and time the student is removed. 17 
4. This policy shall be explained to a student’s parent(s), legal guardian(s), or legal 18 

custodian(s) at the time the student is initially enrolled in school.   19 
5. The Board presumes that the person(s) enrolling a student in school is the student’s 20 

custodial parent, legal guardian, or legal custodian.  Accordingly, in the event the 21 
student’s parent(s), legal guardian(s), or legal custodian(s) do not have photo 22 
identification, the school will take a photograph(s) of the individual(s) registering the 23 
child.  The school will retain the photograph for purposes of confirming that the person is 24 
authorized to remove a student from school, in lieu of requiring that the person 25 
independently present valid photo identification. 26 
 27 
 28 
 29 
 30 



No school official shall permit a change in the physical custody of a child at such official’s 31 
school unless: 32 
 33 

1. The person seeking custody of the child presents the school official with a certified copy 34 
of a valid court order from a Tennessee court placing custody of such child in such 35 
person; and 36 

2. The person seeking custody gives the school official reasonable advance notice of such 37 
person’s intent to take custody of such child at school. 38 
 39 

No student shall be sent home during the school day unless the parent or guardian has first been 40 
notified. 41 
 42 
Parents are urged to schedule dental and medical appointments outside school hours.  When such 43 
appointments cannot be scheduled outside school hours, a student’s parent, legal guardian, or 44 
legal custodian must submit a written request for dismissal, or call for the student in person in 45 
accordance with this policy. 46 



MURFREESBORO CITY SCHOOL BOARD POLICY 
 

Descriptor No: 
 
            PER 9 

Date Adopted: 
 
               12/84 

Descriptor Term: 
 
  FRINGE BENEFITS 
   FOR FULL-TIME 
       EMPLOYEES  

Reviewed/Revision Adopted: 
 
        4/90; 8/01 

 
In addition to the basic salary, the Board recognizes that certain benefits for full-time employees 1 
are an integral part of the total compensation.  Full-time employees are those employees who are 2 
scheduled to work a minimum of thirty (30) hours or more per week on a regular basis.  Regular 3 
basis means the employee is scheduled to work more than 26 continuous weeks in a calendar 4 
year. 5 
 6 
 7 
Health/Hospitalization and Dental Insurance 8 
 9 
Murfreesboro City Board of Education employees have the option of participating in  group 10 
health/hospitalization plans.   These plans consist of health/hospitalization programs with family 11 
or individual coverage available.  A dental program with family or individual coverage is also 12 
available.   The employee shares the cost of family protection if such protection is elected.  Full-13 
time employees who are hired after July 1, 2004, are eligible to receive a $1,500 annual 14 
incentive if they choose not to take out the medical insurance coverage offered by the 15 
school system. 16 
   17 
An employee on Board-approved leave of absence may continue health/hospitalization and 18 
dental coverage by payment of premium to the Murfreesboro City Schools.  The insurance may 19 
be canceled by the employee at any time in writing to the Board of Education or may be 20 
cancelled for non-payment of premiums.  The health/hospital plan carries conversion privileges 21 
(COBRA) for those leaving service including members who are retiring.  The dental plan cannot 22 
be continued after the employee terminates his/her employment. 23 
 24 
 25 
Life, Accidental Death and Dismemberment Benefit Insurance 26 
 27 
The Murfreesboro City Board of Education employees are provided life benefit and accidental 28 
death and dismemberment benefit insurance.  The Board pays for employees working at least 29 
thirty (30) hours per week on a full-time assignment.  The plan carries conversion privileges for 30 
those leaving service including members who are retiring, subject to certain age restrictions.   31 
 32 
 33 
 34 
 35 



Other:  (Some of the benefits listed below vary according to job classification.) 36 
 37 

1. Worker's Compensation 38 
2. Vacation with pay 39 
3. Certain legal and other holidays with pay 40 
4. Leave provisions (personal, professional and annual leave) 41 
5. Sick leave 42 
6. Retirement program 43 
7. Salary distribution plan  44 
8. Coverage for liability claims   45 
9. Choice of school assignment for children of full-time employees, on a space available 46 

basis 47 
10. Cafeteria plans (Section 125) 48 
11. Social Security 49 
12. Medicare 50 
13. Employee Assistance Program 51 



MURFREESBORO CITY SCHOOL BOARD POLICY 
 

Descriptor No: 
 
          STU 53   

Date Adopted: 
 
            1/06 

Descriptor Term: 
 
   
          BULLYING 

 
Reviewed/Revision Adopted: 
 
       4/06 

 
Harassment, intimidation, bullying, or cyber-bullying like other disruptive or violent behavior, 1 
is conduct that disrupts a student’s ability to learn and a school’s ability to educate its students in 2 
a safe environment.  Because students learn by example, school administrators, faculty, staff and 3 
volunteers shall demonstrate appropriate behavior, treating others with civility and respect and 4 
refuse to tolerate harassment, intimidation, bullying, or cyber-bullying and encourage others to 5 
do so as well.  Students shall be provided a safe and civil environment in which to learn and 6 
achieve high academic standards.  It shall be a violation of this policy for any student, school 7 
employee, volunteer, or any other person to harass, intimidate, bully, or cyber-bully a student.   8 
 9 
Definitions: 10 
 11 
Pursuant to this policy, harassment, intimidation or bullying means any act that substantially 12 
interferes with a student’s educational benefits, or with any opportunity or performance that 13 
takes place on school grounds, at any school-sponsored activity, on school-provided 14 
transportation, or at any official school bus stop and that has the effect of:  (1) physically 15 
harming a student or damaging a student’s property; (2) knowingly placing a student in 16 
reasonable fear of physical harm or any act causing damage to the student’s property; (3) 17 
creating a hostile educational environment, or (4) conduct aimed at defining a student in the 18 
sexual manner or conduct impugning the character of a student based on allegations of sexual 19 
promiscuity. 20 
 21 

1. “Cyber-bullying” means bullying undertaken through the use of electronic devices; 22 
2. “Electronic devices” include, but are not limited to, telephones, cellular phones or 23 

other wireless telecommunication devices, personal digital assistants (PDAs), 24 
computers, electronic mail, instant messaging, text messaging, and web sites; 25 

3. “Harassment, intimidation, or bullying” means any act that substantially interferes 26 
with a student’s educational benefits, opportunities or performance; and: 27 
a. If the act takes place on school grounds, at any school sponsored activity, on 28 

school provided equipment or transportation or at any official school bus stop, 29 
the act has the effect of: 30 
i.  Physically harming a student or damaging a student’s property; 31 
ii. Knowingly placing a student or students in reasonable fear of physical harm 32 

to the student or damage to the student’s property; 33 
iii. Causing emotional distress to a student or students; or 34 
iv. Creating a hostile educational environment; or 35 



v. Conduct aimed at defining a student in the sexual manner or conduct 36 
impugning the character of a student based on allegations of sexual 37 
promiscuity; or 38 

 39 
If the act takes place off school property or outside of a school-sponsored activity, it is 40 
directed specifically at a student or students and has the effect of creating a hostile 41 
educational environment or otherwise creating a substantial disruption to the education 42 
environment or learning process. 43 
 44 
Murfreesboro City Schools students are expected to: 45 
 46 

1. Demonstrate appropriate behavior. 47 
2. Treat others with civility and respect. 48 
3. Refuse to tolerate harassment, intimidation, bullying, or cyber-bullying and encourage 49 

others to do so as well. 50 
 51 
A student who commits an act of harassment, intimidation, bullying, or cyber-bullying shall be 52 
subject to the consequences and remedial actions as listed in Board Policy STU 23 “Discipline 53 
Procedures.”   54 
 55 
The level of remedial action as identified in Board Policy STU 23 “Discipline Procedures” will 56 
depend on the severity of the act, the age of the offender, the facts of the particular situation, and 57 
prior violation of this policy. 58 
 59 
The Murfreesboro City School System hereby establishes the following procedure for reporting 60 
an act of harassment, intimidation, bullying, or cyber-bullying. 61 
 62 
Filing a Complaint 63 
 64 
Alleged victims of harassment, intimidation, bullying, or cyber-bullying or their 65 
parents/guardians shall report such incidents immediately to a teacher, guidance counselor or 66 
school principal or any adult employed by the school system.  Such reports may be made 67 
anonymously by the student by letting a teacher, principal, guidance counselor or adult employed 68 
in the building know of the situation.  However, nothing in this policy shall be construed to 69 
permit formal disciplinary action solely on the basis of an anonymous report. 70 
 71 
Investigation 72 
 73 
Within twenty-four hours of receiving the student’s complaint, the Student Complaint Manager 74 
appointed by the principal of the school shall promptly investigate a report of an act of bullying, 75 
harassment, intimidation, or cyber-bullying.  Such investigation shall include an interview of 76 
the alleged offender, the complainant, and/or the alleged victim and any possible witnesses.  A 77 
written report summarizing the investigation shall be provided to the principal within fifteen (15) 78 
school days of the filing of the initial complaint. 79 
 80 
Within five (5) days of receipt of the report, the principal shall issue a written response setting 81 
forth the consequences and any appropriate remedial action for the person found to have 82 
committed an act of bullying, harassment, intimidation, or cyber-bullying if the complaint is 83 
substantiated. 84 
 85 



Reprisal or retaliation against any person who reports any act of bullying, harassment,  86 
intimidation, or cyber-bullying is strictly prohibited under this policy.  Anyone who refuses to 87 
cooperate or gives false information during the course of an investigation may be subject to 88 
disciplinary action.  The willful filing of a false report will itself be considered harassment and 89 
will be treated as such.  A school employee, student, or volunteer shall not engage in reprisal or 90 
retaliation against a victim of, witness to, or person with reliable information about an act of 91 
harassment, intimidation, bullying, or cyber-bullying.  A school employee, student, or volunteer 92 
who witnesses or has reliable information that a student has been subjected to an act of 93 
harassment, intimidation, bullying, or cyber-bullying is encouraged to report the act to the 94 
principal of the school.  Pursuant to T.C.A. 49-6-1018(c), a school employee who promptly 95 
reports an act of harassment, intimidation, bullying, or cyber-bullying to the principal in 96 
compliance with this policy is immune from a cause of action for damages arising from any 97 
failure to remedy the reported act. 98 
 99 
A student disciplined for violation of this policy may appeal the decision as set forth in 100 
accordance with Board Policy STU 23 “Discipline Procedures.”  An employee disciplined for 101 
violation of this policy may appeal the decision by contacting the Human Resource Department 102 
for Murfreesboro City Schools.  This policy shall be published in the parent/student handbook 103 
distributed annually to every student.   104 
 105 
Principals are responsible for insuring this policy is implemented and are responsible for 106 
educating and training the respective staff and students as to the definition and recognition of 107 
harassment, intimidation, bullying, and/or cyber-bullying.   108 
 109 
______________________ 110 
Legal References: 111 
 112 
T.C.A. 49-6-1014 through 1018 113 
T.C.A. 49-6-1016 (b)(12 & 13) 114 



MURFREESBORO CITY SCHOOL BOARD POLICY 
 

Descriptor No: 
 
         STU 58    

Date Adopted: 
 
 

Descriptor Term: 
 

 
INTERSCHOLASTIC 

ATHLETICS 
    

 

Reviewed/Revision Adopted: 
 
 

 
No person shall, on the basis of sex, be excluded from participation in, be denied the benefits of, 1 
be treated differently from another person or otherwise be discriminated against in any athletic 2 
program of the school.  Equal athletic opportunity shall be provided for members of both sexes. 3 
 4 
Interscholastic athletics shall be administered as a part of the regular school program and shall be 5 
the principal’s responsibility.  Principals shall ensure that school regulations regarding 6 
participation in a sport are reasonable.  The principal or designee must accompany an athletic 7 
team to away games. 8 
 9 
Only students currently enrolled in the Murfreesboro City School System may participate in 10 
athletics. 11 
 12 
There shall be a complete annual physical examination of every student prior to his/her 13 
participation in interscholastic athletics.  Cost of the examination shall be borne by the parent or 14 
guardian of the student.  These records shall be on file in the principal’s office.  It shall be the 15 
responsibility of the parent(s) or guardian to provide health and hospitalization insurance for all 16 
students participating in interscholastic athletics. 17 



 
 

DRAFT   AGENDA 
 

MURFREESBORO CITY SCHOOL BOARD 
Tuesday, July 26, 2011 

6:30 p.m.—Council Chambers 
 
 

ORDER OF BUSINESS 
 

I. CALL TO ORDER BY BOARD CHAIR   
 

II. APPROVAL OF AGENDA 
 

III. COMMUNICATIONS   
 

IV. CONSENT ITEMS  (Tab 1)   
 

A. Minutes of the June 28, 2011 Board Meeting and July 12, 2011 Special 
Called Meeting/Policy Review Board Meeting 
 

B. Approval of the Agreement of Understanding with Mid-Cumberland Head 
Start  
 

C. Board Policies on Second Reading: 
 

V. ACTION ITEMS   
 

A. Board Policies on First Reading  (Tab 2) 
 

VI. REPORTS/INFORMATION   
 

A. Camp PRISM—Greg Lyles, Teachers Kelley Kleppinger and Kristy 
Carman, Dr. Rebecca Calahan/MTSU 
 

B. Personnel Update   (Tab 3) 
  

C.  Monthly Revenue and Expenditure Report  (Tab 4)   
 

VII. OTHER BUSINESS 
 

VIII. ADJOURNMENT 
 
 
 

MISSION STATEMENT 
To assure academic and personal success 

for each child. 
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