
 
 
 

REVISED  AGENDA 
 

MURFREESBORO CITY SCHOOL BOARD 
Tuesday, June 28, 2011 

6:30 p.m.—Council Chambers 
 
 

ORDER OF BUSINESS 
 

I. CALL TO ORDER BY BOARD CHAIR   
 

• Pledge of Allegiance 
• Moment of Silence  

 
II. APPROVAL OF AGENDA 

 
III. COMMUNICATIONS   

 
• Congratulations to Bradley Academy School Counselor Alison Payne who has 

been named the Middle Tennessee Grades 5-8 finalist in the Tennessee Teacher of 
the Year Award.  The Tennessee Teacher of the Year will be chosen from the nine 
statewide finalists in the fall.  The final winner will represent Tennessee in the 
National Teacher of the Year competition. 

• The following schools will receive funding up to the amounts indicated to operate 
the Fresh Fruit and Vegetable Program:  Bellwood-Bowdoin Preschool—$19,400; 
Bradley Academy—$18,900; Hobgood Elementary—$16,050.  

• School Nutrition applied for and received a grant for approximately $10,000 that 
will be used to replaced equipment at MNP. 

• A special thanks to Girl Scout Gariella Beck who is earning her Star Award by 
working in the Bellwood parenting center, helping with the summer ESP camp, as 
well as other activities.  Gabriella has also used her babysitting money to purchase 
the materials and supplies she uses while working with our students.   

 
IV. CONSENT ITEMS  (Tab 1)   

 
A. June 14, 2011 Special Called Board Meeting/Policy Work Session 

Minutes 
 

B. Approval of the Pre-K Advisory Board 
 

C. Approval of the 2011-12 In-Service Steering Committee  
 

D. Approval of the Surety Bond for Gary Anderson in the amount of 
$1,255,500 at an approximate cost of $5,954 

 
E. Approval of Sick Leave Bank Trustee Nominee—Nancy Duggin  

 



F. Approval of United Way of Rutherford County & Cannon Counties 
Contract Between MCS-Franklin Heights Tutoring and Homework Help 
and United Way of Rutherford and Cannon Counties 

 
G. Approval of School Fees 

 
V. ACTION ITEMS     

  
A. Approval of Resolution – (Tab 2)   (Delete this Item) 

Be it resolved by the Murfreesboro City School Board that the Director of 
Schools shall have the authority to establish the amounts of funds that will 
be Committed or Assigned for specific purposes at the end of the fiscal 
year for the Murfreesboro City School System. 
 

B. Approval of School Debt Service Budget Amendments  (Tab 3) 
 

C. Approval of Board Policies—Second Reading  (Tab 4) 
 

BO 31—Fund Raising 
SS 9—Child Nutrition Management 
STU 38—Zero Tolerance Offenses 
PER 29—Vacation Leave (Twelve Month Personnel) 

  
VI. REPORTS/INFORMATION   

 
A. Jennings and Rebecca Jones Leadership Camp – Gina Graham and Laura 

Heath 
 

B. Tech Explore IT – Gretchen Campbell, Micky Brooks, Trent Cheeves, and 
Judy Henegar/Carol Puryear from the Tennessee Technology Center 

 
C. Personnel Update   (Tab 5) 

 
1. Resignations, Retirements, Leaves of Absence, New Hires—Licensed 

Personnel 
2. Classified Personnel Hired 
  

D.  Monthly Revenue and Expenditure Report  (Tab 6)   
 

E.  Attendance Report  (Tab 7) 
 

F.  Annual Agenda  (Tab 8) 
 

VII. OTHER BUSINESS 
 

VIII. ADJOURNMENT 
 
 

MISSION STATEMENT 
To assure academic and personal success 

for each child. 
  



MINUTES 
 

MURFREESBORO CITY BOARD OF EDUCATION 
SPECIAL CALLED BOARD MEETING-- 

POLICY WORK SESSION 
Tuesday, June 14, 2011 

6:30 p.m.—Central Administration Building 
 
 
ATTENDANCE 
 
Board:  Chair Mary Wade, Ray Butrum, Butch Campbell, Nancy Duggin, Nancy Phillips, 
and Dennis Rainier.  Absent: Susan Andrews and Council Liaison Ron Washington.  
 
Staff:  Director Linda Gilbert, Gary Anderson, Ralph Ringstaff, and Principal Robin 
Newell. 
 
Others: City Staff Attorney Adam Tucker. 
 
 

ORDER OF BUSINESS 
 

I. CALL TO ORDER BY BOARD CHAIR 
 
Chair Mary Wade called the special meeting to order at approximately 6:35 p.m. 
 

II. APPROVAL OF MAY 24, 2011 BOARD MEETING MINUTES 
 
On motion by Mr. Rainier and second by Mr. Campbell, the minutes were approved by 
acclamation. 
 

III. APPROVAL OF PHASE III OF THE EESI LOAN TO REDO HVAC AT 
THE DISCOVERY SCHOOL 

 
Mr. Anderson explained that an additional $1 million EESI loan with zero interest is 
available, and the administration is asking for the Board’s approval to apply for the loan. 
Funds will be used to construct HVAC modifications to include removal of existing thru-
wall classroom units and replacement with a variable refrigerant flow HVAC system 
containing one outdoor unit per classroom pod of 4 to 8 classrooms at The Discovery 
School.  Johnson and Bailey Architects and Entech Engineering have verified that the 
roof can hold the units safely.  The administration will come back to the Board for 
approval of the bid. 
 
On motion by Mr. Rainier and second by Mrs. Duggin, the Board approved by 
acclamation for the administration to proceed with the application for the additional EESI 
$1 million loan.    
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IV. BOARD POLICY REVIEW   
 

Passed on First Reading -- For Further Discussion: 
 

                BO 29—School Visitors  (Proposed Change)   
 
Dr. Gilbert asked that BO 29 and STU 57 be discussed at the same time.  During 
discussions, principals indicated that they wish to require a photo I.D. of adults who 
“come to sign students out early from school.”   
 
Mr. Campbell stated that he did not want schools to have the responsibility of providing 
adults with a photo I.D., whether they are illegal aliens or legal citizens.  He did not want 
to compromise the safety of the children due to a small percentage who could not provide 
a photo I.D.  Mrs. Phillips stated that by federal law, our school system cannot deny 
enrollment of a student.  Mr. Tucker noted that children of illegal immigrants are a 
protected class and discrimination of these children would have legal implications.  He 
stated that BO 29 could be modified to state that a visitor “may” be required to present a 
photo I.D.  Dr. Gilbert pointed out that principals indicated that STU 57, number 3. a. and 
b. could be revised to reflect that visitors not checking out students would not necessarily 
have to provide a photo I.D.   
 
Mr. Campbell stated that persons who cannot provide a state-issued photo I.D. can obtain 
one at the location where one goes to obtain a driver’s license.  He provided the Board 
with a document from the Department of Safety and Security titled “Identification (ID 
Only) License.”  Dr. Butrum agreed that this is a possibility to fulfill the Board’s policy 
should it pass to require a photo I.D.  Mrs. Phillips stated that she did not believe parents 
could be denied access to their children; she felt Mr. Tucker’s suggestion that the school 
provide those parents with a photo I.D. was a good compromise.  In response to Mrs. 
Duggin’s question, Mr. Tucker stated that it is not the school’s responsibility to report 
illegal aliens to authorities.  Dr. Butrum noted that parents can be notified in the parent 
handbook prior to registration of the requirement to have a photo I.D. so they can find a 
way to obtain this I.D. which could encourage them to also pursue the process to become 
legal aliens.  Mrs. Phillips asked about an emergency situation where a parent must sign a 
student out early; Mr. Tucker stated that you would put the administration in a position of 
having to follow the policy.  He noted that perhaps an administrator could accompany 
that parent to the doctor/hospital, but Dr. Gilbert stated she was not comfortable with this.  
He also pointed out an additional situation that would be complicated, that being if the 
child is a legal citizen but the parents are not.  Principal Robin Newell stated that she has 
not had anyone at her school who when asked could not provide an appropriate I.D.   
 
Dr. Butrum suggested that the system look into a program such as Raptor.  Mr. Anderson 
noted that this system had been piloted in one of our schools; he will look into this 
program as a possibility to assure student safety.  After additional discussion, Mr. Rainier 
agreed that it should be the parents’ responsibility to provide the I.D., and in addition, he 
asked that the administration look into the Raptor system.  Mrs. Duggin agreed.  Mr.  
Tucker stated that the schools might not necessarily provide the I.D. to the  
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parents/guardians, but could take a picture of the parent that would be kept on file.  That 
I.D. would not be available for the adults to use as identification in any other situations.   
 
Mrs. Phillips moved that the Board ask Mr. Tucker to revise the language that would add 
as much security for our children without placing the requirement that every parent must 
have a state-issued I.D. to remove a child from school.  Mrs. Duggin seconded the 
motion.  On roll call:  Butrum—No; Campbell—No; Duggin—Yes; Phillips—Yes; 
Rainier—No; Wade—Yes.  The motion failed for lack of a majority vote. 
 
Mr. Tucker stated that he needs the Board to provide him with the direction in which they 
wish for him to proceed so that the policy will reflect the Board’s wishes.  Mr. Tucker 
stated that he will revise the policy and all policies that are linked to registration for 
consistency. 
 
             BO 31—Fund Raising  (Proposed Change)  No additional changes. 
 

      SS 9—Child Nutrition Management (Proposed Change)  
 
Mr. Anderson provided the Board with the document titled “Principal’s Report on Lunch 
Money Collection Process.”  He reviewed the various responses from principals on how 
lunch money is collected at each school.  Mr. Anderson stated that the recommended 
procedure would be that teachers take lunch money from students in individual envelopes 
that are dropped in a box/envelope that are then picked up from the classroom by an E.A. 
or other school employee to be delivered to the cafeteria for processing.  Mrs. Phillips 
stated that she is satisfied with the recommended procedure.  Mr. Campbell stated that the 
principal should oversee the school’s nutrition program along with the Supervisor of 
Child Nutrition as it is a fundamental program in his/her building.  Mr. Anderson 
responded that with the responsibilities that principals have with academic performance, 
and due to their not knowing the rules and regulations of the federal program, the 
program is better served with supervision remaining with the Supervisor of School 
Nutrition.  Principals would definitely be involved and kept abreast of the operations of 
the program.  
 

      STU 38—Zero Tolerance Offenses  (Proposed Change) 
 
Recommended revision on Page 2, Lines 46-48:  The appeal may be filed by the student’s 
parent or guardian, the student, or any employee of the school system if requested by the 
student.  Mr. Tucker stated that although the language in the STU 38 as presented in the 
Board’s packet is straight from statute, he believes there is no legal bar to expanding it to 
include all employees, not just licensed employees. 
 

      STU 57—Release of Students During School Hours 
 
(Addressed with BO 29) 
 

     Proposed Revision—For Discussion 
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     PER 29—Vacation Leave Twelve Month Personnel  (Combining PER 29 and 
           PER 30) 

 
Mr. Ringstaff provided the Board with a revised copy of PER 29 to replace the one 
provided in their packet.  He explained that PER 29—Vacation Break Central Office 
Non-Licensed (Twelve Month Personnel) and PER 30—Vacation Leave Licensed 
(Twelve-Month Personnel) have been combined.  The accrual per month is the same as in 
the previous policies.  The recommended change is that if an employee accrues more than 
the maximum 30 days of vacation by June 30 of each year, that the days accrued over the 
30-day cap be rolled over into sick leave.  As it currently stands, vacation days accrued 
over 30 by June 30 are lost as of July 1.  The recommended revision benefits both 
licensed and non-licensed employees.   
 
Mr. Ringstaff asked that the Board approve this policy on first reading so that it can be 
brought to the Board at their regular June Board meeting for approval on second reading.  
This would allow the revised policy to go into effect prior to July 1, thus providing 
employees with the rollover benefit this year. 
 
Mrs. Phillips stated that she is in agreement with voting at this meeting, with the 
knowledge that the Board will have additional time to review the existing policies and the 
proposed policy and make any further revisions they feel appropriate before the second 
and final reading.  Mr. Rainier moved to approve PER 29 as provided by Mr. Ringstaff 
for first reading; Mrs. Duggin seconded the motion.   
 
On roll call:  Butrum—Yes; Campbell—Yes; Duggin—Yes; Phillips—Yes; Rainier—
Yes; Wade—Yes.  The motion carried. 
  

V. REVIEW OF DRAFT JUNE 28, 2011 BOARD MEETING AGENDA 
 
The Board reviewed the June 28 Board agenda with no further recommendations.   
 
Mrs. Duggin provided the Board with copies of education laws that have been passed, 
noting that the Board needs to become more proactive with legislators and keep abreast 
of proposed laws in light of the current education legislation.  This item will be placed on 
the July policy review agenda for further discussion.  Mrs. Duggin asked Board members 
to review this information prior to the meeting.  She also asked that the administration 
look into how the system can access $50 million (Public Chapter 351) that has been 
provided for school systems for remediation/intervention.  Dr. Gilbert stated that the 
system is providing intervention through ESP, Patterson Park programs, etc. targeting 
students in our system who are basic or below basic.  She also added that Jerry Winters 
will be addressing last year’s Leadership Academy participants and will be providing 
them information regarding recent legislation.   
 
Mr. Campbell asked that he be provided the system’s technology support teachers 
schedules for the coming school year.  Dr. Butrum asked for last year’s schedules for 
comparison. 
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VI. ADJOURNMENT 
 
Chair Mary Wade adjourned the special meeting at approximately 8:25 p.m. 
 
 
 
______________________________ 
Director of Schools 
 
 
 
 
 
 

MISSION STATEMENT 
 

To assure academic and personal success 
for each child. 

 
 
 
 



PK Advisory Council Members 
2011-2012 

Revised 05/31/2011 

 
Dr. Linda Gilbert, Director of Schools 

Murfreesboro City Schools 
 

Regina Payne, Preschools Principal 
Bellwood-Bowdoin Preschool 

 
Candy Clifford, Coordinator 

Community Outreach, MCS 
 

Janet Ogles, Director 
Mid-Cumberland Head Start 

 
Patsy Noland, Director 

Murfreesboro Housing Authority 
 

Ron Washington, Board Liaison 
Murfreesboro City Council 

 
Cheryl Harris, Public Relations 

Murfreesboro City Schools 
 

Priscilla Van Tries 
MCS Special Education Director 

 
Debbie Simpson, Professor 
Middle TN State University 

 
Lisa Mitchell 

                   Read to Succeed 
 

Tommy Roberts 
Murfreesboro Police Department 

 
Janine Morgan 

 Discovery Center, Public Program Coordinator 
 

Stephanie Patton 
United Way, Director of Community Impact 

 
Butch Campbell 

MCS School Board 
 

TBD 
Parent Representative 

 
Bellwood-Bowdoin PK Teacher Representatives:   

Jan Gillum and Beth Cooke 
 
 



Murfreesboro City Schools 
2011-2012 

In-Service Steering Committee 
 
 
 
BOARD OF EDUCATION 
 
Central Office   Crystal Farris 
Black Fox    Christy Robinson (2nd year) Kindergarten  
Bradley   Latoya Seymore (2nd year) 6th Grade  
Erma Siegel   Kevin Templeton (2nd year) 5th Grade  
Northfield   Meredith Gilliland (2nd year) 5th Grade  
Bellwood   Beth Cooke (2nd year)  Pre-K  
Scales    Kristina Maddux (2nd year) 4th Grade  
 
 
 
MURFREESBORO EDUCATION ASSOCIATION 
 
Black Fox   Martha Appleton (1st year) 5th Grade 
Erma Siegel   Sandra Clemmons (1st year) 3rd Grade 
Cason Lane   Laura Dunlap (2nd year)   Kindergarten 
MNP    Peggy Currier (2nd year)  2nd Grade 
MNE    Linda Jarrell  (1st year)  3rd Grade 
Pittard   Leah Follis (2nd year)  Interventionist 
Hobgood   Donna Golden (2nd year)  2nd Grade  
 
 
 
 
Chair:    Michelle Hummel, Coordinator of Spec. Programs 
Ex-Officio   Linda Gilbert, Director of Schools 
MEA President  Natalie Hopkins 
 
 
 



















MURFREESBORO CITY SCHOOL BOARD POLICY 
 

Descriptor No: 
 
            BO 31 

Date Adopted: 
 
          4/79 

Descriptor Term: 
 
   
   FUNDRAISING 

 
Reviewed/Revision Adopted: 
 
    7/01; 9/07 

 
Fundraising in the schools shall be kept at an absolute minimum and shall serve only to provide 1 
for goods and/or services, which will enhance the educational objectives of the school as 2 
determined by the principal. 3 
 4 
A copy of this policy (BO 31) regarding fundraising activities will be included in the parent 5 
handbook issued to parents at the beginning of each school year.    6 
 7 
DEFINITION OF FUNDRAISER: 8 
 9 
 For the purposes of this policy, a fundraiser is considered to be any activity 10 
 conducted by the school, which is intended or designed to generate a profit and 11 
 provide supplemental revenue for the general fund or an individual club or class 12 
 account.  Fundraising activities could include vending operations, bookstores, 13 
 pictures, concessions, carnivals, book sales, or similar activities.  Fundraising 14 
 activities do not include membership dues, fines, and similar fees. 15 
 16 
 In Murfreesboro City Schools all fundraisers will be designated as:  ACTIVE or 17 
 PASSIVE at the time they are planned. 18 
 19 
ACTIVE FUNDRAISERS: 20 
 21 
 Involve the children during instructional time in the school day. 22 
 23 
PASSIVE FUNDRAISERS: 24 
 25 
 Do not involve the children during instructional time in the school day.  (The 26 
 fundraiser is held during a non-instructional period of the day such as lunch and recess, 27 
 class changing time, or outside of school hours.) 28 
 29 
How a school structures the fundraiser determines if it is active or passive.  The principal and the 30 
PTO/Booster clubs should work together jointly to set up the fundraisers.  (i.e., have an assembly 31 
or not, use part of the instructional day, structure the fundraising event so that it compliments or 32 
encompasses a curricular objective, etc.)  For example, if an assembly is planned to introduce the 33 
fundraiser or to conclude the fundraiser (as in a party) even for only a 20-minute period during 34 



instructional time, the fundraiser becomes an ACTIVE fundraiser, even if the majority of the 35 
fundraiser is done during non-instructional time. 36 
 37 
Examples of current fundraisers are: 38 
 39 
ACTIVE: 40 
 41 

School pictures (fall and spring pictures will count as one fundraiser), some “fun-runs”,  42 
book fairs (maximum of two which will count as one fundraiser), “read-a-thons” and 43 
“sausage and cheese sales” if an assembly/or celebration party during instructional time is 44 
used as an incentive, assemblies where children pay to get in (teacher/student basketball 45 
games, etc.). 46 

 47 
PASSIVE: 48 
 49 

Restaurant sponsored days, Kroger Cares, vending machines, bookstores, yearbook sales. 50 
 51 
OBTAINING DIRECTOR OF SCHOOLS APPROVAL: 52 
 53 
 A fundraiser form will be available in the office and must be completed.   54 

All fundraisers must obtain the prior approval of the Director of Schools or the 55 
Director’s designee.  56 
 57 
Each school is limited to four (4) active fundraisers per school year, inclusive of the PTA/PTO 58 
fundraisers. 59 
 60 
GENERAL BOARD POLICIES RELATING TO FUNDRAISERS: 61 
 62 
In addition to the above, the following policies will apply to fundraisers: 63 
 64 
    1. Grades will NOT be affected by fundraising activities.  No points shall be   65 
 added to or removed from grades, because of, or to encourage, fundraising  66 
 participation. 67 
    2. Children WILL NOT be dismissed from school as a reward for fundraising. 68 
    3. Door to door sales are strongly discouraged and not endorsed by the school system. 69 
    4. No child will be penalized or singled out for choosing not to participate in a school 70 
 fundraiser. 71 

5. The awarding of a grand prize to individual students based on a total dollar amount 72 
collected is prohibited. However, it is permissible to award prizes when students reach 73 
certain levels.   Off-campus activities such as pizza parties shall not be used as rewards to 74 
children.  If end-of-fundraising celebrations are used to encourage participation, no child 75 
shall be excluded from the celebration based on his/her fundraising input.  For example, 76 
if a DJ party or pizza party is planned for the class, all children in the class will attend. 77 

    6.  Funds derived from fundraising events to be deposited to the General fund of the 78 
 individual school’s activity funds can be spent for the following purposes including but 79 

not limited to: 80 
 81 
 a.  Staff training and travel that benefits the student body. 82 
 b.  Materials, supplies and equipment that enhance the instructional program   83 
      provided by the Board through its operational budget. 84 
 85 



Funds may not be used for: 86 
 a.  Memberships of any kind. 87 
 b.  Staff gifts and meals. 88 
 89 
    7. Funds derived from fundraising events to be deposited to a restricted account of the 90 
 individual school’s activity funds must be spent for the purposes approved.  The purpose 91 
 shall be reduced to written form and on file at each school for audit purposes. 92 
 93 
Fund drives by school support organizations shall be governed by the same conditions that apply 94 
to the school and comply with Board Policy BO 39—School Support Organizations. 95 



MURFREESBORO CITY SCHOOL BOARD POLICY 
 

Descriptor No: 
 
            SS 9 

Date Adopted: 
 
             4/79 

Descriptor Term: 
 
             CHILD 
        NUTRITION 
     MANAGEMENT 

 

Reviewed/Revision Adopted: 
 
      3/01; 1/06 

 
The school system shall operate a nutrition program in each school which shall be under the 1 
direction of the school principal.  The Supervisor of Child Nutrition shall coordinate the school 2 
nutrition program systemwide and provide expertise and leadership in the provision of lunch and 3 
breakfast programs that meet the federal dietary guidelines.  4 

 5 
The school nutrition program shall include lunch and breakfast through participation in the 6 
National School Lunch and Breakfast Program. 7 

 8 
As required for participation in the National School Lunch and Breakfast Programs, the Board 9 
agrees to the following regulations: 10 

 11 
1. That nutritious lunch and breakfast meals which meet the federal dietary guidelines be 12 

made available to students. 13 
2. That free and reduced price lunch and breakfast meals be provided to those students who 14 

cannot afford to pay the price of the lunch or breakfast.  15 
3. Charges made to a student for the school lunch/breakfast program cannot exceed three 16 

days.  Charges to students for the school lunch program will not be made from cafeteria 17 
funds; instead, each school will set up its own fund through the school principal’s office 18 
from which lunch charges may be made. 19 

 20 
Students shall also be permitted to bring their lunches from home. 21 
 22 
All monies from students for the NSLP/NSBP must be collected daily. These monies are to 23 
be collected and logged in by the teacher in each classroom. The monies and log are then to 24 
be sent to the cafeterias prior to serving lunch to avoid student charges. 25 
 26 
Sale of competitive foods is disallowed within the school building during regular school hours.  27 
Machines and other devices used for food sales shall not be allowed, except in employee 28 
lounges for employee use only. 29 

 30 
School food service will be operated on a nonprofit basis and will comply with all rules and 31 
regulations pertaining to health, sanitation, and internal accounting procedures.  Service of foods 32 
will meet all state and federal requirements necessary for participation. 33 
 34 



The principal of each school is responsible for administering the program in the particular 35 
school.  The system's Supervisor of Child Nutrition will oversee the program and its employees.  36 
All products and services necessary for the operation of the food service department shall be 37 
procured under the direction of the Supervisor of Child Nutrition. 38 
 39 
The principal shall correlate the food service program with areas of instruction. The principal 40 
will be responsible for maintenance of discipline in the lunchroom. 41 
 42 
MEAL SERVICE PROCEDURES 43 

 44 
Student meals will be served under the USDA School Nutrition Guidelines for “Offer Versus 45 
Serve, Traditional Food-Based Menu Planning Option” for grades K-6. 46 

 47 
• During lunch, students will be offered a minimum of five items from four food 48 

component groups and students must take a minimum of three items but may take up to 49 
five with no price adjustment at the same price. 50 

• During breakfast, students will be offered a minimum of four items from three or four 51 
food component groups and they must take a minimum of three items but may take all 52 
four with no price adjustments for the same price. 53 

 54 
Preschool and kindergarten will be served in the appropriate portions and food component 55 
options with the choice of items served being determined by the school’s principal and cafeteria 56 
manager. 57 
 58 
Preschool will not be on the “Offer Versus Serve” provision.  They will be served the 59 
appropriate portions and food components, the choice of items served will be determined 60 
by the Supervisor of Nutrition and/or the Cafeteria Manager. 61 
 62 
According to State/Federal guidelines, meal substitutions will only be made to children 63 
with special needs requiring an IEP or 504. 64 
 65 
FREE OR REDUCED PRICE MEALS 66 

  67 
The criteria and procedures for determining a student's need and steps in securing for students 68 
no-cost or reduced-cost lunches as established at the state/federal level will be outlined and made 69 
known by the principal/Supervisor of Child Nutrition. 70 

 71 
Students who participate in no-cost or reduced-cost meals will not be distinguished in any way 72 
from students who pay the regular price.  Their names will not be made known to any person 73 
except such staff member(s) as needed to make the special arrangements for them. 74 

 75 
COMPETITIVE FOODS/VENDING MACHINES 76 

  77 
Any sale of food and beverages (other than competitive foods) to students during school hours 78 
will be under the supervision of the school food service department and the revenue will be 79 
deposited to the food service account.  Individual components of the reimbursable meals will be 80 
sold as separate items during the meal service period.  Money received from these sales will 81 
accrue to the school food service fund. 82 

 83 
Vending machines in the schools will be controlled so that they will not offer competition to the 84 
school lunch program or encourage poor eating habits.  85 



 86 
Students will be permitted to bring their lunches from home and to purchase beverages and other 87 
food items at school. 88 

 89 
SANITATION  90 

 91 
The Supervisor of Nutrition Principals shall be responsible for implementing regulations from 92 
the Department of Health and seeing that school cafeterias meet acceptable standards of 93 
cleanliness at all times.  94 
 95 
 96 
 97 
 98 
 99 
 100 
 101 
 102 
 103 
 104 
 105 
 106 
 107 
 108 
 109 
 110 
 111 
 112 
 113 
 114 
 115 
 116 
 117 
 118 
 119 
 120 
 121 
 122 
 123 
____________________ 124 
Legal Reference: 125 
 126 
Child Nutrition & Food Distribution 210.11 Competitive Food Services (1994) 127 



MURFREESBORO CITY SCHOOL BOARD POLICY 
 

Descriptor No: 
 
            STU 38 

Date Adopted: 
 
       6/98 

Descriptor Term: 
 
   
     ZERO TOLERANCE 

OFFENSES 
Reviewed/Revision Adopted: 
 
   1/01 

 
In order to ensure safe and secure learning environments free of drugs, violence, and firearms, it 1 
is necessary to impose swift, certain, and reasoned punishment on any student who violates 2 
certain standards regarding firearms, drugs and violence.  The principal or principal's 3 
designee is responsible for investigating alleged violations of this policy, and for taking 4 
disciplinary action up to and including the issuance of an expulsion. Upon determining that 5 
a student has committed a Zero Tolerance offenses, the principal shall expel the student for 6 
a period of not less than one (1) calendar year, subject only to the due process procedures 7 
set forth in this policy and the authority of the Director of Schools to modify the expulsion 8 
requirement on a case-by-case basis.   9 
 10 
ZERO-TOLERANCE OFFENSES 11 
 12 
In accordance with T.C.A. §49-6-3401(g), Zero Tolerance offenses include: 13 
 14 

1. Bringing a firearm to school and/or the unauthorized possession of a firearm 15 
on school property;  the term “firearm” has the same meaning as set forth in 16 
18 U.S.C.A. §921(a)(3), and includes:  (A) any weapon (including a starter 17 
gun) which will or is designed to or may readily be converted to expel a 18 
projectile by the action of an explosive; (B) the frame or receiver of any such 19 
weapon; (C) any firearm muffler or firearm silencer; or (D) explosive, 20 
incendiary device, or any similar destructive device such as a bomb, grenade, 21 
rocket/missile, mine, or poisonous substance; 22 
 23 

2. Unlawful possession, use, sale, distribution, or delivery of any drug, including 24 
any controlled substance, as defined in T.C.A. §§39-17-403 through 39-17-25 
415, or legend drug, as defined in T.C.A. §53-10-101; and 26 

 27 
3. Battery of a teacher, principal, administrator, or any other employee of the 28 

school, where battery is defined as intentionally, knowingly, or recklessly 29 
causing bodily injury to another, or causing physical contact with another 30 
person that is extremely offensive or provocative. 31 

 32 
This policy shall be published in the Code of Conduct, and provided annually to all 33 
teachers, administrative staff, and parents. 34 
 35 



NOTIFICATION 36 
 37 
When a student is charged with a Zero Tolerance offense, the principal shall follow the 38 
notification procedures for suspension, in-school suspension, and expulsion set forth in 39 
Board Policy STU 25. 40 
 41 
APPEAL 42 
 43 
An appeal of a principal’s Zero Tolerance offense determination must be filed, orally or in 44 
writing, within five (5) days after receipt of the notice required by Board Policy STU 25.  45 
The appeal may be filed by the student’s parent or guardian, the student, or any employee 46 
of the school system person holding a teaching license who is employed by the school 47 
system if requested by the student. 48 
 49 
The Disciplinary Hearing Authority (DHA) shall hear any such initial appeal in accordance 50 
with procedures set forth in Board Policies STU 24 and 25; provided, however, that the 51 
scope of the DHA’s review shall be limited to the issue of whether or not the student 52 
committed a Zero Tolerance offense.  In the event the DHA finds that the evidence does not 53 
support the principal’s determination that the student committed a Zero Tolerance offense, 54 
then the DHA shall reverse the expulsion.  If, however, the DHA finds that the evidence 55 
does support the principal’s determination, it must affirm the expulsion.  In affirming the 56 
expulsion, the DHA may recommend a lesser punishment for consideration by the Director 57 
of Schools, if it determines that the facts and circumstances of the case warrant such a 58 
modification in penalty. 59 
 60 
If a review of the DHA’s determination is requested by the principal or on behalf of the 61 
student, the Board shall either review the record or grant a second hearing.  The scope of 62 
the Board’s review shall be limited to the issue of whether or not the student committed a 63 
Zero Tolerance offense.  In the event the Board finds that the evidence does not support the 64 
DHA’s determination that the student committed a Zero Tolerance offense, then the Board 65 
shall reverse the expulsion.  If, however, the Board finds that the evidence does support the 66 
principal’s determination, it must affirm the expulsion.  In affirming the expulsion, the 67 
Board may recommend a lesser punishment for consideration by the Director of Schools, if 68 
it determines that the facts and circumstances of the case warrant such a modification in 69 
penalty. 70 
 71 
In accordance with T.C.A. §49-6-3401(g), only the Director of Schools has authority to 72 
modify the required one-year expulsion where the evidence indicates that a student has 73 
committed a Zero Tolerance offense.  The Director of Schools may exercise this authority 74 
at any stage of the appeals process. 75 
____________________ 76 
Legal References: 77 
 78 
18 U.S.C. 921 79 
T.C.A. 49-6-4216(b); T.C.A. 49-6-3401(g) 80 
T.C.A. 49-6-4216(b); T.C.A. 49-6-4209; T.C.A. 39-17-1312 81 
 82 
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I.       Central Office licensed/classified personnel and other licensed/classified personnel    1 

employed on a twelve month, full-time basis shall earn and accrue vacation as 2 
follows:  3 

Classified/Non-licensed 4 

1 thru 5 years  1 day per month  5 
6 thru 10 years  1 ! days per month 6 
Over 10 years  1 " days per month 7 
 8 
Classified staff do not earn vacation leave during the first ninety (90) days of 9 
employment unless waived by the Director of Schools. 10 
 11 
Licensed Personnel 12 
1 thru 5 years  1 day per month 13 
6 thru 10 years  1 ! days per month 14 
Over 10 years  1 2/3 days per month 15 
 16 

II.       Temporary and part-time employees are not entitled to vacation. 17 

III.        Employees shall utilize their vacation time so as to minimize disruption to school 18 
system operations.  The Director of Schools, department heads, and supervisors must 19 
consider school system business needs prior to approving an employee’s vacation 20 
request.  The use of vacation time during the week before the school year begins 21 
through the first week of school and during the week before the school year ends 22 
through the first week that school is out is highly discouraged.  Vacation time 23 
requests during these periods must receive the prior approval of the Director of 24 
Schools.  During all other parts of the year, vacation requests must receive the prior 25 
approval of the employee’s supervisor or department head.  Except in emergency 26 
situations, vacation leave must be requested at least five (5) days in advance.   27 

 28 



IV.        No more than ten (10) vacation days may be taken in succession without approval of 29 
the Director of Schools; provided, however, this rule shall be waived for medical 30 
reasons and family medical leave when an employee has no sick leave available. 31 

V.       Vacation days must be earned before they can be used. 32 

VI.      Vacation may be taken in hourly increments for non-exempt employees, and " day 33 
increments for exempt employees. 34 

VII. The Human Resources Department shall maintain all vacation leave records, and be 35 
responsible for verifying an employee’s eligibility to utilize vacation time. 36 

VIII. No more than thirty (30) vacation days may be carried over after June 30th of each 37 
year.  Annual leave accrued in excess of the applicable maximum shall be 38 
transferred to sick leave on June 30th of each year.  Upon termination of 39 
employment, any accrued vacation in excess of the appropriate carry forward 40 
amount shall be credited to the sick leave balance of the terminating employee.  41 
Payment for accrued vacation shall be paid at the employee’s current rate of 42 
pay. 43 

IX.      The increased accrual rates are based on the length of service and become effective on 44 
the anniversary of the employee’s date of hire, provided they have been in continuous 45 
service. 46 

X.       Retirees may request lump sum payments of vacation.  However, the amount of 47 
payment cannot be reported or used as part of the average final compensation.  48 
Should a retiree elect not to receive the lump sum payment for vacation, the 49 
retiree will be extended on the payroll until all vacation has been used.  In such a 50 
case, the school system will make retirement contributions on behalf of the 51 
employee and creditable service for retirement will be granted. 52 





YEAR-TO-DATE EXPENDITURE COMPARISON

DA T E: MA Y 2011 PA G E 1

2009-10 2010-11

2009-10 2009-10 OVR/(UNDR) 2009-10 2010-11 2010-11 OVR/(UNDR) 2010-11

BUDGET CLASS. BUDGET YTD EXP. BUDGET % BUDGET YTD EXP. BUDGET %

71100-Reg. Instruction $30,500,170.00 $26,924,581.09 (3,575,589)$              88.3% $30,413,933.00 $26,712,750.50 (3,701,183)$              87.8%

71200-Sp. Ed. Instr. 3,343,953                  2,732,862                (611,091)                   81.7% 3,114,368                  2,711,352                (403,016)                   87.1%

72110-Attendance 60,739                       68,779                     8,040                         113.2% 78,711                       70,472                     (8,239)                       89.5%

72120-Health Services 288,496                     293,241                   4,745                         101.6% 392,625                     392,422                   (203)                          99.9%

72130-Guidance 1,048,840                  815,936                   (232,904)                   77.8% 950,134                     774,577                   (175,557)                   81.5%

72210-Reg. Instr. Spprt. 1,471,036                  1,379,346                (91,690)                     93.8% 1,453,556                  1,167,546                (286,010)                   80.3%

72220-Sp. Ed. Support 648,154                     572,048                   (76,106)                     88.3% 641,222                     597,539                   (43,683)                     93.2%

72310-Bd. Of Educ. 1,117,670                  1,002,622                (115,048)                   89.7% 1,068,760                  922,318                   (146,442)                   86.3%

72320-Office of Supt. 291,174                     228,142                   (63,032)                     78.4% 312,163                     263,006                   (49,157)                     84.3%

72410-Office of Prin. 2,452,086                  2,263,229                (188,857)                   92.3% 2,425,283                  2,157,227                (268,056)                   88.9%

72510-Fiscal Services 510,341                     440,866                   (69,475)                     86.4% 509,042                     439,239                   (69,803)                     86.3%

72520-Personnel Services 302,118                     261,704                   (40,414)                     86.6% 251,734                     286,779                   35,045                      113.9%

72610-Oper. Of Plant 5,193,257                  3,869,351                (1,323,906)                74.5% 4,724,602                  3,791,771                (932,831)                   80.3%

72620-Maint. Of Plant 1,268,582                  1,030,764                (237,818)                   81.3% 1,273,339                  1,097,629                (175,710)                   86.2%

72710-Pupil Transp. 1,550,166                  1,262,647                (287,519)                   81.5% 1,534,636                  1,591,293                56,657                      103.7%

72810-Other Support 344,004                     683,653                   339,649                     198.7% 719,895                     1,198,217                478,322                    166.4%

73300-Community Servic 160,092                     134,153                   (25,939)                     83.8% 261,315                     319,875                   58,560                      122.4%

73400-Early Childhood Educ 731,865                     524,546                   (207,319)                   71.7% 543,647                     505,290                   (38,357)                     92.9%

76100-Reg. Cap. Outlay 250,000                     543,614                   293,614                     217.4% 500,000                     456,218                   (43,782)                     91.2%

TOTALS 51,532,743$             45,032,082$           (6,500,661)$              87.4% 51,168,965$             45,455,520$           (5,713,445)$             88.8%



YEAR-TO-DATE EXPENDITURE COMPARISON

DA T E: MA Y 2011 PA G E 1

2009-10 2010-11

2009-10 2009-10 OVR/(UNDR) 2009-10 2010-11 2010-11 OVR/(UNDR) 2010-11

BUDGET CLASS. BUDGET YTD EXP. BUDGET % BUDGET YTD EXP. BUDGET %

71100-Reg. Instruction $30,500,170.00 $26,924,581.09 (3,575,589)$              88.3% $30,413,933.00 $26,712,750.50 (3,701,183)$              87.8%

71200-Sp. Ed. Instr. 3,343,953                  2,732,862                (611,091)                   81.7% 3,114,368                  2,711,352                (403,016)                   87.1%

72110-Attendance 60,739                       68,779                     8,040                         113.2% 78,711                       70,472                     (8,239)                       89.5%

72120-Health Services 288,496                     293,241                   4,745                         101.6% 392,625                     392,422                   (203)                          99.9%

72130-Guidance 1,048,840                  815,936                   (232,904)                   77.8% 950,134                     774,577                   (175,557)                   81.5%

72210-Reg. Instr. Spprt. 1,471,036                  1,379,346                (91,690)                     93.8% 1,453,556                  1,167,546                (286,010)                   80.3%

72220-Sp. Ed. Support 648,154                     572,048                   (76,106)                     88.3% 641,222                     597,539                   (43,683)                     93.2%

72310-Bd. Of Educ. 1,117,670                  1,002,622                (115,048)                   89.7% 1,068,760                  922,318                   (146,442)                   86.3%

72320-Office of Supt. 291,174                     228,142                   (63,032)                     78.4% 312,163                     263,006                   (49,157)                     84.3%

72410-Office of Prin. 2,452,086                  2,263,229                (188,857)                   92.3% 2,425,283                  2,157,227                (268,056)                   88.9%

72510-Fiscal Services 510,341                     440,866                   (69,475)                     86.4% 509,042                     439,239                   (69,803)                     86.3%

72520-Personnel Services 302,118                     261,704                   (40,414)                     86.6% 251,734                     286,779                   35,045                      113.9%

72610-Oper. Of Plant 5,193,257                  3,869,351                (1,323,906)                74.5% 4,724,602                  3,791,771                (932,831)                   80.3%

72620-Maint. Of Plant 1,268,582                  1,030,764                (237,818)                   81.3% 1,273,339                  1,097,629                (175,710)                   86.2%

72710-Pupil Transp. 1,550,166                  1,262,647                (287,519)                   81.5% 1,534,636                  1,591,293                56,657                      103.7%

72810-Other Support 344,004                     683,653                   339,649                     198.7% 719,895                     1,198,217                478,322                    166.4%

73300-Community Servic 160,092                     134,153                   (25,939)                     83.8% 261,315                     319,875                   58,560                      122.4%

73400-Early Childhood Educ 731,865                     524,546                   (207,319)                   71.7% 543,647                     505,290                   (38,357)                     92.9%

76100-Reg. Cap. Outlay 250,000                     543,614                   293,614                     217.4% 500,000                     456,218                   (43,782)                     91.2%

TOTALS 51,532,743$             45,032,082$           (6,500,661)$              87.4% 51,168,965$             45,455,520$           (5,713,445)$             88.8%



YEAR-TO-DATE REVENUE COMPARISON

DATE: MAY 2011 PAGE 1

2009-10 2010-11
2009-10 2009-10 OVR/(UNDR) 2009-10 2010-11 2010-11 OVR/(UNDR) 2010-11

BUDGET CLASS. BUDGET YTD REV. BUDGET % BUDGET YTD REV. BUDGET %

40110-Current Prop. Tax $9,415,425.00 $10,298,448 883,023                   109.4% $10,230,300.00 $10,056,223.01 (174,077)$                98.3%

40210-Local Option Sales Tax 7,040,515               4,814,020                (2,226,495)               68.4% 6,307,000               4,859,131                (1,447,869)               77.0%

40000-41110-Other County Rev 1,180,640               1,129,402                (51,238)                    95.7% 1,341,100               1,216,638                (124,462)                  90.7%

44000-Other Local Revenue 254,800                  372,452                  117,652                   146.2% 257,070                  383,861                  126,791                   149.3%

46511-Basic Educ. Program 27,184,000             23,234,800              (3,949,200)               85.5% 27,575,000             22,789,303              (4,785,697)               82.6%

46512-BEP ARRA -                             1,250,700                1,250,700                N/A -                             2,417,497                2,417,497                N/A

46990-Other State Funds 514,838                  331,398                  (183,440)                  64.4% 669,201                  320,810                  (348,391)                  47.9%

46592-CONNECT TEN ARRA -                             19,766                    19,766                     N/A -                             20,764                    20,764                     N/A

46594-Family Resource ARRA -                             16,650                    16,650                     N/A -                             33,350                    33,350                     N/A

46595-SSMS ARRA -                             17,543                    17,543                     N/A -                             18,052                    18,052                     N/A

46615-Ext. Contract -  ARRA -                             -                              -                               N/A -                             81,098                    81,098                     N/A

47000- Federal Funds 7,000                      9,306                      2,306                       132.9% 7,000                      88,567                    81,567                     1265.2%

49810-Approp./City Gen. Fund 4,810,103               4,409,261                (400,842)                  91.7% 4,810,103               4,409,261                (400,842)                  91.7%

49820-Operating Transfers 30,000                    -                              (30,000)                    0.0% -                             -                              -                               N/A

TOTALS 50,437,321$          45,903,746$           (4,533,575)$             91.0% 51,196,774$          46,694,555$           (4,502,219)$             91.2%
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